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Swanson School

Job Application Package


Swanson School

Dear Applicant

Thank you for your interest in the position advertised at Swanson School.

In the information package is:

· an application form

· a job description

· a school statement

Should you choose to apply for the advertised position please return the completed application form and your CV by the due date or as soon as possible, (whichever is applicable).  Please enclose a self addressed envelope if you want your CV returned.

Regards

Bruce Mclachlan

Bruce McLachlan

Principal


School Statement

Swanson Primary School is a state funded co-educational full-primary school situated in Swanson.  It caters for between 480 and 520 Year 1 to 8 students.  It is four kilometres from the Henderson commercial centre on the north-west perimeter of Auckland, 20 minutes from the city centre via the North-western motorway.  Founded in 1887, the school’s original building is represented in the school logo.  It is pleasantly situated adjoining a golf course against a backdrop of native bush.

The school is well resourced and appointed.  In addition to the 25 classrooms there is a hall, administration block, resource room, library/information centre, ‘digital classroom’ and school/community multi purpose room.  The buildings and grounds are well presented and maintained.

The Board of Trustees, Principal, management team and staff are committed to providing a quality education for all students.  We believe it is our job to overcome barriers to learning and improve student achievement.  Teaching programmes are well planned and presented.

Swanson students have access to a varied learning programme.  All curriculum areas including education outside the classroom are taught but there is a special focus on literacy and numeracy.  Students are also encouraged to play a variety of sports and to take part in cultural activities.  Networked computers can be found throughout the school.

Student progress and achievement is recorded, tracked and analysed.  Annual Plans are prepared to guide school development.  These plans, as well as the Strategic Plan are organised under NAG headings to aid school self-review.  Self-review procedures ensure that development is based on identified needs.  Parent/teacher/child conferences are well attended.  Achievement statistics in literacy and numeracy are thoroughly analysed to provide direction to teaching and learning programmes.

Professional development of all staff is regarded as very important.  Teachers and support staff attend courses, staff meetings are devoted to professional development and consultants are employed to assist the school in developing and delivering high quality programmes.

All staff are encouraged to be reflective and to focus on student achievement.  The prime purpose of performance management is to improve student achievement.  The school has partnership agreements with several teacher training providers.

The school is in a healthy financial state.  Assets are well managed and there is a 10 Year Property Plan.

The health and safety of all is regarded as very important.  Key staff are trained in first aid.  A whole-school behaviour management plan is in operation.  The playground is a safe place, both emotionally and physically, for students.
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